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GROUNDWORK LONDON

GENDER PAY GAP

Our vision is of a society of sustainable communities which are vibrant, healthy and safe,
which respect the local and global environment and where individuals and enterprise
prosper. Part of achieving this vision is ensuring an internal governance structure that
promotes equality and diversity through effective recruitment and remuneration processes.

We are pleased to share our gender pay gap report
at 5th April 2018. On this date Groundwork London
employed 270 staff with 147 (54%) being men and
123 (46%) women.

We view promoting gender equality in the workplace
as an ongoing endeavour, we aim to ensure our
recruitment and remuneration processes continue to
be aware and responsive to continuous improvement.

Average gender pay gap as a mean and
median average

The mean hourly pay across the organisation for
women was 7.7% higher than men’s mean hourly
rate. This is the difference between men’s average
hourly pay and women'’s average hourly pay by
combining all salaries within the company.

The median hourly pay, across the organisation for

women was 2.1% higher than men'’s median hourly pay.

This is the difference between the middle hourly pay
for all men and the middle hourly pay for all women.

Average bonus gender pay gap as a mean
and median average

45% of men and 19% of women received a bonus.
Women’s mean annual bonus pay was 31.9% higher
than men'’s. This is the difference between men’s
average bonus pay and women'’s average bonus pay
by combining all bonuses in the company.

Women'’s median annual bonus pay was 14.3%
lower than men'’s. This is the difference between the
middle bonus pay for all men and the middle bonus
pay for all women.

These results arise from the majority of staff eligible
for bonuses being employed within one specialist
team which makes up over 29% of total employees
in the organisation of which a high proportion are
men. The majority of this group is paid in the lower
pay group quartile with performance related bonuses
paid in addition to basic salaries.

Gender Split by Pay Group

There were more women than men in the top two
pay quartiles whilst there were more men than
women in the lower two pay quartiles. This occurs

as a result of the large number of staff employed in
in one specialist team that makes up over 29% of
total employees in the organisation of which a higher
proportion are men.

Gender Split by Pay Group

Upper Quartile _ 59%
Upper Middle Quartile _ 55%
Lower Middle Quartile [GaZ 37%
Lower Quartile _ 31%
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For more information about any of the work we do, please contact us:
london@groundwork.org.uk /0207278 1514

groundwork.org.uk/london

¥ @GroundworkLON B @GroundworkLondon
f facebook.com/GroundworkLondon in linkedin.com/company/groundworklondon

Groundwork London

18-21 Morley Street,

London, SE1 7QZ

Company Registration No: 04212532
Charity Registration No: 1121105


http://facebook.com/GroundworkLondon
https://twitter.com/groundworklon
http://groundwork.org.uk/london
http://linkedin.com/company/groundworklondon
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