Appendix 5 
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A criminal record will not necessarily be a bar to obtaining a position.

Safeguarding our Service Users

If the position for which you are applying involves contact with children, young people and/or vulnerable adults, the successful applicant will require an enhanced DBS. 
You are required to complete the declaration below and provide relevant details of all cautions, convictions or reprimands, including those considered as spent under the Rehabilitations of Offenders Act 1974 and all subsequent amendments. 

Please note: 

· Failure to disclose convictions or cautions here may result in the withdrawal of an offer of employment, or dismissal if employment has commenced. 
· We manage our disclosures in line with the DBS guidance. 

· If you do not complete this declaration you application will not be considered for the post. 

	Have you ever been convicted of any offence, issued a caution or reprimand?

Yes/No (Delete as appropriate)

If yes please provide details. If no, please state “none”. 




I confirm that the information I have given on this form is correct and complete, and that misleading statements may be sufficient for cancelling any agreements made. I also understand that details of any unspent criminal convictions, cautions, reprimands and final warnings and any other information may have a bearing on my suitability for the post.  I understand too that an Enhanced Disclosure will be sought in the event of a successful application.  

Signed…………………………………………………………… Date ……………………
